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[bookmark: _9xg2ok3skc1m]Chief Executive (24-Month Fixed Term): Morrison Legacy Foundation
[bookmark: _53bs8kjzaspm]About the Foundation
Morrison Legacy Foundation is a U.S.-based nonprofit organization (501(c)(3)) dedicated to recognizing the legacy and contributions of the Morrison Visa Program, which from 1992 to 1995 enabled thousands of Irish citizens to live and work in the United States. The Foundation fosters Irish American ties through storytelling, research, and community convening, documenting the program’s history and impact while deepening appreciation of the shared heritage between Ireland and the United States. This transatlantic mission is grounded in the Irish American diaspora’s cultural and historic connections, reflecting a commitment to enduring partnerships between both nations.
[bookmark: _mca4ex7zxo56]Role Summary
The Chief Executive is a new senior leadership role on a 24-month fixed-term appointment. This full-time position is remote-flexible and reports to the Board Co-Chairs, providing strategic and operational leadership to advance the Foundation’s mission. The Chief Executive will oversee all aspects of the Foundation’s activities, from program development and fundraising to stakeholder engagement and day-to-day administration, ensuring alignment with the organization’s objectives and values.
[bookmark: _apb9qxq32kzd]Key Responsibilities
· External Representation: Serve as the primary representative of the Foundation at stakeholder events, networking opportunities, and public engagements, acting as an ambassador to advance the Foundation’s mission.

· Event Leadership: Lead the end-to-end planning and execution of the Foundation’s annual gala (and other key events), including managing logistics, securing sponsorships, and overseeing table sales to meet fundraising targets.

· Fundraising and Grants: Identify and pursue grant funding opportunities from government agencies, philanthropic organizations, and private foundations. Develop grant proposals and cultivate donor relationships to secure financial support for the Foundation’s programs.

· Operations Management: Oversee the Foundation’s daily operations and communications, including managing stakeholder outreach and social media. Ensure effective implementation of programs, timely communications with supporters, and compliance with organizational policies.

· Strategic Planning: Collaborate with the Board Co-Chairs on strategic planning and governance. Provide regular reports on progress, implement Board directives, and ensure the Foundation adheres to nonprofit compliance and best practices.

[bookmark: _nu5u0k3qgzkl]Qualifications
· Fundraising Expertise: Knowledge of nonprofit fundraising best practices and a proven track record of successful resource development (grants, sponsorships, and donor cultivation)

· Communication & Stakeholder Engagement: Excellent interpersonal and communication skills, with the ability to engage a wide range of donors, partners, and community stakeholders and to articulate a clear vision for the Foundation’s mission.

· Leadership & Management: Demonstrated strategic leadership and organizational management experience, including the ability to set goals, manage multiple priorities, and deliver results in a dynamic environment.

· Cultural/Diaspora Insight: Familiarity with the Irish American diaspora or experience working in transatlantic cultural or educational initiatives is highly desirable.

· Integrity & Representation: High ethical standards and integrity, with the gravitas to represent the Foundation credibly at senior levels and in diverse forums.

· Education & Eligibility: Bachelor’s degree in a relevant field or industry experience Candidates must have legal authorization to work in the United States.

Compensation Package: A comprehensive compensation package including a bonus structure.

How to Apply:  Submit your Resume and Cover letter to HR@Morrisonlegacy.com on or before January 30, 2026.
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